The H#»rizon

Inform. Engage. Empower

A Quarterly News Bulletin

May, 2025

Our Journey So Far
Building Africa's Energy Future



CEO’

Four years ago, we embarked on what many
considered an impossible dream. Today, Heirs
Energies stands as living proof that African talent
can transform African resources into prosperity for
our continent.

Our journey since acquiring OML-17 in January
2021 has been defined by breakthrough moments:
doubling production within 100 days, revitalizing
the abandoned Agbada gas plant, achieving
industry-leading safety records, and pioneering
community development initiatives that truly
changelives.

What makes me most proud isn't just what we've
accomplished, it's how we've done it. With
unwavering integrity, radical innovation, and a
deep respect for the communities we serve. Our
recent milestone of 607,000 injury-free man-hours
in Q1 2025 reflects our commitment that everyone
returns home safely every day.

The path hasn't always been smooth. When faced
with unprecedented crude theft and pipeline
disruptions, our team demonstrated remarkable
resilience, adapting strategies and returning
stronger than before.

Our evolution from an oil & gas producer to an
integrated energy company is powering homes,
industries, and dreams across Nigeria. We're not
just extracting resources we're creating value that
remains within our communities and country.

As we look toward the horizon, our purpose is
clear: To make long-term investments that create
economic prosperity and social wealth across
Africa, guided by the philosophy of Africapitalism.

To everyone who has been part of this journey,
thank you. We've only just begun.

Osa Ilgiehon
Chief Executive Officer
Heirs Energies




Our Journey So Far

Building Africa's Energy Future

At Heirs Energies, our journey embodies
vision, resilience, and an unwavering
commitment to transforming Africa's energy
landscape. Guided by the principles of
Africapitalism, where private sector
investments drive economic prosperity and
social wealth creation, we have accomplished
in just four trailblazing years what many
industry experts believed would take decades.
We've forged a path defined by operational
excellence, community empowerment, and
sustainable growth that is rapidly becoming
the gold standard across the energy sector.

2021

A Historic Beginning

Our story began on January 15, 2021, with a
watershed moment. HeirsHoldings boldly
acquired a 45% stake in OML 17 from Shell,
Total, and ENI. This landmark transaction, the
largest oil and gas deal in Africa in recent
history, heralded a new era of indigenous
leadership in the energy space. Through the
establishment of what was then
HeirsHoldings Oil & Gas, we laid a robust
foundation for a company driven not merely by
commercial ambition but by a profound
purpose:to deliverinnovative energy solutions
that catalyze Africa's economic prosperity
and sustainable development. Within just 100
days of this historic acquisition, we achieved a
remarkable operational transformation that
demonstrated our capacity to revitalize
dormant assets and rapidly scale production.
We successfully restarted facilities that had
been abandoned for years, implementing
comprehensive rehabilitation programs and
deploying cutting-edge technology to restore
operational capacity.. This swift transition

from acquisition to execution demonstrated
the entrepreneurial agility and technical
capability that has become the hallmark of
Heirs Energies.

Rapid Production Growth
The subsequent months unfolded as an
extraordinary period of consecutive
achievements. From assuming full
operatorship of the Agbada Field Operations
Complex to implementing pioneering Short-
Term Oil Generation (STOG) campaigns that
revitalized previously inactive wells, every
strategic initiative was anchored in technical
innovation and operational excellence. By
October 2021, a mere 100 days after
operational takeover, we had more than
doubled daily production from 27,000 to over
50,000 barrels per day. This remarkable feat
validated not only the untapped potential of
our assets but, more importantly, the
exceptional caliber and dedication of our
people.
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Community Partnership

Beyond operational milestones, we invested
strategically in nurturing authentic
community relationships, embodying the
Africapitalist philosophy that long-term
business success is inextricably linked to
social progress. In November 2021, our CEO
conducted the first series of courtesy visits to
traditional rulers across the OML 17
communities, to reset the fractious 50 years
relationship and made a commitment to a
future that will be hallmarked by peace,
harmony and mutual benefits; a new
beginning.

Unlocking Hidden Potential

A defining characteristic of our journey has
been our ability to unlock extraordinary
potential where others perceived only

Our Journey So Far

insurmountable challenges. The Agbada
Non-Associated Gas (NAG) plant, which had
remained incomplete for over a decade, was
successfully completed and brought to
mechanical readiness under our stewardship.
In November 2021, we celebrated our first
gas production from the plant, to the surprise
of many, unlocking new possibilities for gas
monetization, energy transition initiatives,
and sustainable development across our
operational footprint.

2022

Global Recognition

Our ground-breaking achievements have
garnered international recognition. In May
2022, Project Finance International (PFI)
honored Heirs Energies with the prestigious
"Africa Deal of the Year 2021" award,
acknowledging the creativity, tenacity, and
transformative impact of our $1.1 billion
financing transaction. This recognition firmly
established Heirs Energies on the global map
as an energy innovator and pacesetter to
watch.
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Resilience in Adversity

When confronted with adversity, we
demonstrated exceptional resilience and
adaptability. In 2022, production disruptions
resulting from force majeure on the Trans-Niger
Pipeline put our operational resilience to the
test. Undaunted, we navigated this challenge
with strategic agility, and by October, we had
rebounded dramatically, restoring production
immediately upon pipeline access resumption.
This capacity to thrive amid uncertainty has
become a defining characteristic of our
corporate DNA.

Safety as Our Foundation

Safety excellence has remained the
foundational principle underlying all our
operations. By November 2022, we proudly
achieved 1 million man-hours without a lost-
time injury (LTI), a significant milestone that
underscores our uncompromising commitment
to protecting our workforce, communities, and
environment. That same year, we successfully
completed the technically challenging Agbada
Well-17 water disposal project using an

Our Journey So Far

innovative Hydraulic Workover Unit (HWU),
delivering the project safely, maintaining our
approach “Everybody is a safety officer” ,
efficiently, and ahead of schedule.

2023

Transformation and Inclusion

The year 2023 marked a period of strategic
evolution and bold forward momentum. We
received the prestigious Diversity Champion
Award from the Association of Professional
Women Engineers Nigeria (APWEN),
recognizing our deliberate drive toward gender
inclusivity in an industry traditionally
characterized by significant gender disparity.
We also pioneered the establishment of one of
Nigeria's first fully functional Host Community
Development Trusts (HCDTs) in the oil and gas
sector, earning commendations from the
Nigerian Upstream Petroleum Regulatory
Commission (NUPRC) for setting a new
benchmark in governance and community
engagement. This achievement stands as a
testament to our Africapitalist approach of
creating both economic and social value.
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Strategic Rebranding

The most symbolic transformation occurred in
October 2023, when we strategically rebranded
from HeirsHoldings Oil & Gas to Heirs Energies
Limited.

This evolution reflected a more comprehensive,
forward-looking vision that embraces not only
traditional oil and gas operations but a
diversified, sustainable energy future for Africa.
Our new identity perfectly encapsulated our
dual mission: to deliver the energy Africa
urgently needs today while simultaneously
building the innovative energy solutions that
will power tomorrow's prosperity. Concluding
an exceptional year, Heirs Energies received the
"Excellence in Sustainable Energy Operations"
award at the prestigious Nigerian Business
Leadership Awards hosted by Business Day
Media. This accolade provided powerful
validation of the passion, rigor, and strategic
foresight we bring to integrating sustainability
across every dimension of our operations.

2024
Accelerating Growth

Our Journey So Far

In 2024, we restarted our growth journey even
further, deepening our commitment to
Africapitalism through investments that
generate both financial returns and societal
benefits. While proudly commemorating our
third anniversary,

we simultaneously sharpened our strategic
focus on future expansion. We significantly
enhanced our gas supply business, most
notably by providing critical gas supply to
power the commissioning of a 188 MW plant
operated by Geometric

Power Limited in Aba, complementing our
existing supply relationships with TransAfam
and First Independent Power Limited (FIPL).
This expansion directly supports local
industrialization and economic growth, core
tenets of the Africapitalist philosophy.
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2024 Spotlight
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CEO, Osa Igiehon, with the Chairman, Tony O. Elumelu, CFR/H.E Blaice Clotaire of Gabon, H.E Carlos Vila Nova, President of
Sao Tome and Principe on the sidelines of UNGA79 / OML-17 HCDT Committee onboarding in Port Harcourt.

ED/CFO Samuel Nwanze at the Nigeria Energy Leadership Summit, / CEO, Osa Igiehon at Africa Energy Week in Cape Town, South
Africa and FII8 stage in Saudi Arabia.

VP Technical, Debo Adebajo during a panel session at 2024 AGIS in Abuja / CEO, Osa Igiehon and ED/CFO, Sam Nwanze with

laurels of the Global Brand Awards / Manager External & Government Affairs, Chidimma Ugbojiaku receiving the Energy Times
Award.
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Q1 2025 Heirs Energies Impact

Heirs Energies carried out a Community Medical Outreach, providing free health check-ups, essential
medications, and medical consultations, reaching over 850 individuals in our host communities. From
routine screenings to critical care, we ensured families received the medical attention they needed.

Our Chairman, Tony O. Elumelu, CFR, on his birthday, through the Tony Elumelu Foundation, committed
$15 million to fund 3,000 entrepreneurs across 52 African countries. Since launching with a $100 million
commitmentin 2015, the Foundation has now empowered over 24,000 entrepreneurs across Africa.

In February, Heirs Energies welcomed students from Pneumabreed International Academy, Port Harcourt,
for an exciting excursion visit. They gained insights into our operations through a virtual tour of our field

facilities and a physical tour of the Port Harcourt operations office.
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Q1 2025 Heirs Energies Impact

Heirs Energies carried out a Community Medical Outreach, providing free health check-ups, essential
medications, and medical consultations, reaching over 850 individuals in our host communities. From
routine screenings to critical care, we ensured families received the medical attention they needed.

Heirs Energies Named “Independent
Company of the Year”at SAIPEC 2025 |

Heirs Energies, Africa’s fastest growing
indigenous integrated energy company, was g,
awarded “Independent Company of the Year” at 8%
the Sub-Saharan Africa International Petroleum
Exhibition and Conference (SAIPEC) 2025. This
recognition highlights Heirs Energies’
commitment to operational excellence,
innovation, and production growth, reinforcing its
position as aleader in Africa’s energy sector.
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Spotlight 1:
Our Leader Series

Bola Bode

VP, Production

With over three decades of experience across global oil and gas operations, Bola Bode brings a legacy of technical
depth and visionary leadership to Heirs Energies. From rebuilding systems to scaling production, his journey reflects
the grit, innovation, and commitment that define our leadership.

The Foundation That Laid My Path

Before joining Heirs Energies, | had a long and
rich career in the oil and gas industry, starting
out as a young Wellsite Petroleum Engineer in
1986 with Shell Petroleum Development
Company. At the time, Petroleum Engineering
encompassed a broad scope of function
including oversight for Production chemistry,

Drilling and Workover operations. Over the years
following a stint in Production Chemistry, |
transitioned to subsurface roles in Production
Technology and subsequently | took on
leadership as a Production Superintendent in
Kolo Creek, which was a significant shift from the
open, collaborative and open culture of
petroleum engineering to a more hierarchical
and rigid production environment. That
experience challenged me deeply and ultimately
led me back to petroleum engineering, where |
continued to grow my career.

After spending some time in the UK as a senior
Production technologist, | returned to Nigeria to
take on role of Operational Manager for an
Offshore Asset Operating from Lagos, which
was exactly where | wanted to be. That marked
my re-entry into production. | later took on

responsibility for Hydrocarbon Information
Management Systems, overseeing critical areas
like production chemistry, hydrocarbon
accounting, Metering planning & Programming,
and Production Skill-pool management.

“Our team is strong, highly respected
in the industry, and performing beyond
expectations.”

During my over 3 decades in Shell, | had the
privilege of working in Nigeria, Norway, the
Netherlands, and UK. Eventually, | left Shell and
transitioned into independent consulting. It was
during this period that | was contacted about the
OML17 opportunity and the vision to build a new
team, an invitation that led me into this
chapter.




Building Beyond Limits

| used to think | worked hard and played hard,
but nothing compares to the intensity of
building with the Chairman, Tony O. Elumelu
CFR.

In the beginning, we were just a few people
trying to take over, recruit the right talent, and
build systems from scratch; it was incredibly
tough.

We worked nonstop, even extended weekend
meetings with the Chairman requiring several
hours of preparation for each session. | had no
social life and became completely consumed,
but it was also one of the most rewarding and
exciting experiences of my entire career. “We
were given the freedom to shape the company,
select our team, and create something truly
meaningful without needless interference.
That trust and independence drove our
determination to succeed.” Today, the results
speak volumes.

“"We were given the freedom to shape the
company, select our team, and create
something truly meaningful without needless
interference. That trust and independence
drove our determination to succeed.”

Our team is strong, highly respected in the
industry, and performing beyond expectations.
“ It all boils down to the systems we
established, the motivation we nurtured, and
the environment we created for people to
thrive and Visionary Leadership from the top. It
was challenging and demanding, but every bit
ofithas been worthit.

Achieving Breakthroughs
The highlight for me is achieving many firsts,

Our Leader Series

including ramping up and doubling production
quickly not just by reopening/reactivating
dormant wells but by also overhauling the
entire production system. Early on, we
baselined all systems/subsystem and found
most in poor condition, with many showing
serious integrity issues. Using the analogy of a
car driving without a spare tire and getting a
flat tire mid journey; many systems were at risk
or non-functional. We committed to a major
turnaround maintenance within just two
months of taking operational control, working
hard to fix these issues and creating a
roadmap for the longer term. Thanks to that
effort, we turned many critical issues around,
setting the stage to reach our production goals.
It was a tough challenge, but ultimately, we
succeeded.

What makes SBB, SBB ‘as popularly
called’?

I have a close-knit family and a supportive wife
and staying connected with them keeps me
going. As a Christian, | hold strong ethical
values but recognised the diversity of
beliefs/values around me. After facing health
challenges in the early 2000s, | became
passionate about wellness and healthy living
which | prefer sharing this passion through
personal conversations rather than public
speaking, making wellness a key part of my life
and daily talks. The Future... Heirs Energies is
at a crucial stage where we must consolidate
and systemize the future we envision. Much of
our success so far has relied on the personal
excellence of staff who will move on in due
course. Our continued success depends on
how quickly we can embed this proven DNA
into the organization and pass it on to the next
generation. This is the key focus for leadership
moving forward.
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Edirhin Eta

Spotlight 2
Our Champions Series

Agwu Ndukwe

Meet Edirhin Eta and Agwu Ndukwe; two seasoned engineers whose careers are rooted in resilience,
innovation, and field expertise. From reviving shut-in wells to hitting record production targets, their impact
at Heirs Energies speaks volumes. Driven by results, integrity, and passion, they exemplify the spirit of

hands-on leadership and team success.

Edirhin Eta

DVP, Well Engineering

A Career Forged in the Field

I began my career in a manufacturing company as a
laboratory technician and, within five years, rose to
the position of Process Manager.

Seeking better pay, | moved to Shell Petroleum
Development Company as a Production Operations
Supervisor. Not long after, | was redeployed to the
Pipeline Engineering team, where | worked as a
Pipeline Project Engineer, handling pipeline
construction and repair projects.

At some point, | requested a career-broadening
opportunity, mainly to escape the demands of
fieldwork and the constant exposure to harsh
weather. | was reassigned to the Completions and
Well Intervention team, only to find myself back in
the field again, this time as a Well Operations
Supervisor, the very environment | was trying to
leave behind.

Ironically, | went on to spend another 18 years in

that space, intervening in over a thousand wells,
followed by three more years in an office-based
role; though | was regularly called upon to return to
the field to resolve complex well operations
challenges.

During this period | had two years exposure to
drilling and completions operations. My long stay in
field operations is now my greatest asset as | have
become a dependable well engineer proffering
innovative solutions to all aspect of well operations
with ease.

“"We refurbished over 20 scrap
Christmas trees and used them to
revive old wells. Instead of two years,
we hit 50,000 barrels
in just 100 days. “

From Quick Wins to Big Results

When | joined Heirs Energies in April 2021, we were
producing just about 20 to 25,000 barrels a day,
andthe target was 50,000 in two years.
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Honestly, there were only a few of us on the
ground; but we rolled up our sleeves and got to
work. We looked at all the wells and picked out the
ones we could quickly bring onstream; what we
called “quick wins.” ‘We refurbished over 20 scrap
Christmas trees and used them to revive old wells.
Instead of two years, we hit 50,000 barrels in just
100 days. That's the kind of environment we are in;
ifitadds value, you are encouraged to go forit.

My Highlight working Here

Working side by side in an open office with
geologists, reservoir engineers,
petrophysicists and production technologists,
all collaborating makes problem-solving quick
and effective.

Leadership here is very hands-on and
supportive, especially the CEO, who fully backs
good ideas. I've also deeply appreciated the
recognition I've received; it has been one of the
best parts of my experience. When my son got
married, senior leaders attended, and that kind
of presence truly makes this feel like a family.

Faith, Family, and Finding Joy Beyond Work

Outside of work, a major part of my life is
dedicated to the church and ministry | started
19 years ago, which continues to grow and
make a meaningful impact on people’s lives; a
journev thatremains deeply fulfillina.

Spotlight 2
Our Champions Series

But I'm not all serious! I'm social too, enjoying
time out with friends, good meals and drinks. |
do take the whole weekend out with my wife
lodging in good hotels from time to time.

| used to be a good dancer and footballer. |
even played club football up to the national
level and was invited to screening sessions,
although I never gotto wearthe Eagles’ jersey.

| still love dancing and playing football but my
legs do not allow such level of physical activity
anymore.

“l used to be a good dancer
and footballer. | even played club football
up to the national level and was
invited to screening sessions.”

Now, | find other ways to keep life fun. | have

learnt to work hard and play hard. This is the
principle of Work-Life balance.
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Agwu Ndukwe

Principal Production Technologist

The Unexpected Start

My career started during NYSC in 1989,
expecting to work at a petrochemicals
company (because of my academic degree in
Chemical and Petrochemical Engineering), but
instead started at Shell as a Petroleum
Engineeron arig. Thislaunched alongjourney
in oil and gas, moving from Shell contract staff
to Senior Production Technologist and Rigless
Intervention Lead (coordinating well
interventions across both East and West
which was a significant role for me). After
retiring in 2019, | returned to farming before
being called back to support operations at
Obigbo.

Reviving Wells Through Hands-On
Expertise

Understanding well histories has always been
one of my core strengths. When | joined Heirs
Energies, most of the wells were shutin.

However, by the end of that same year, many
were back online, and between June and
December, we achieved impressive
production milestones. It's been a challenging
journey, operating in a brownfield
environment; but also incredibly rewarding. As
Principal Production Technologist, | remain
actively engaged in field operations. | am very
hands-on; for example, | once traveled by boat
to Atta justtoinspect the well firsthand and

Spotlight 2
Our Champions Series

gain proper context. | was also part of the
team that successfully completed Ata Well 6
with a Hydraulic Workover Unit (HWU). While
many believed it could not be done, my
colleague Eta and I were confidentit could, and
we proved it by completing and flowing the
well before it needed to be hooked to a
flowline.l have always believed in letting
results speak louder than words.

Valuing Experience and Honest Insight

‘This is where | feel my years of professional
struggle have finally been recognised.’In the
past, being blunt or too knowledgeable often
caused friction, but here, honesty and
expertise are respected, especially by the
leadership, who value truth over diplomacy. |
have had the opportunity to work closely with
key assets like Agbada, Obigbo, and
Umechem, gaining hands-on experience that
helps me understand these wells in depth.
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This practical knowledge allows me to make
informed recommendations - for instance,
with Umechem Well 5, while others planned
to re-enter just one string, | suggested
intervening on both, which ultimately proved
successful. Itis a reminder that sometimes the
best solutions come from careful observation
and experience, even if they challenge the
usual approach.

“In the past, being blunt or too
knowledgeable often caused
friction, but here, honesty and
expertise are respected,
especially by the leadership,
who value truth over
diplomacy.”

Reviving Wells and Delivering Results
Through Teamwork

One of my proudest moments was helping
revive a gas well thought to be watered out. It
has now been flowing for over a year and
powers Port Harcourt and beyond. Restoring
it was a team effort; we even slept on site to
get it done. That experience reflects my
approach: speak the truth, do the work, and
focus onresults evenif uncomfortable.

Engineer by day, passionate farmer and
avid reader by night

Farming brings me real joy. While my father
didn’t raise animals, | have taken to raising
pigs and chickens on my farm in Port
Harcourt, with dreams of expanding to
Owerri, maybe even training an ostrich
someday. | once planted a large cassava farm
that was sold off cheaply by relatives, and |
confronted the buyer to stand up for the value
of the work.

Spotlight 2
Our Champions Series

| often stay up late, sometimes till 2am with a
physical book or on my phone, even if it leaves
me a bit tired at work the nextday.

Preparing the next generation

| hope to see the company grow beyond its
current state and be part of preparing the next
generation to carry it forward. My greatest
satisfaction would be knowing we have
trained capable hands to keep the company
thriving long after we are gone.
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Health Safety & Environment

Q1 2025 Performance Summary - Safety

Safety has continued to be a top priority of Heirs Energies. Underpinned by the slogan “No Harm” —
to People, Asset and the Environment with the commitment of “Everyone is a Safety Officer”, we
have sustained our production of oil and gas without any Lost Time Injury (LTI).

ZERO Lost Time Injury

LTI FREE

22| pAvs

1,537

LTI FREE
@ EXPOSURE

HOUR - Q1

607,247

OVERALL

FROM 15 JAN 21

Summary

7,339,693

The organisation safety culture improvementdrive is evidentin the increasing number of identified,
reported and observed potential incidents — 3,466n0s for the period (Q1 2025) represents a 99%

increaseover 1,739in 2024.

Click to Watch HSE Milestone Video

Watch how Heirs Energies sets the
standard for Safety Excellence - Because at

Heirs Energies “Everyone is a Safety
Officer”
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Spotlight 3:
Our Talent Series

A Day in the Life of a Young
Reservoir Engineer at Heirs Energies

Iwowari Onyia

We caught up with one of Heirs Energies' trainee engineers, Iwowari Onyia. She joined Heirs Energies after
successfully completing the inaugural Heirs Holdings Graduate Trainee (HH GT) Program, powered by Heirs
Academy. As the valedictorian and best-graduating trainee of the HH GT 2022 cohort, she has seamlessly
transitioned into a hands-on role in reservoir engineering, demonstrating exceptional skill and dedication.

Here’s a glimpse into her day.

y role at Heirs Energies as a
Reservoir Engineer is a dynamic
interplay between hands-on
fieldwork and in-depth technical analysis,
and it all starts with the incredible
multidisciplinary team I'm lucky enough to
work with and this requires a lot of
collaboration for the team to succeed. Here is
aglimpse of atypical day.

My day begins with setting up my workstation
and preparing for the 8:00 AM daily broadcast
meeting. In this meeting, the wells team
provides updates on field activities, and | get
up to speed with the activities in my assigned
fields. By 9:00 AM, | attend the daily
production meeting to review the company’s
production performance over the last 24
hours.

Today, I'm focused on a material balance

model for a specific well. The goal is to predict
its production behavior across various sands
it traverses. The model, already populated
with historical data, is now in the history-
matching phase.




This ensures the simulation (mathematical
model) accurately reflects the well's
historical performance. It's surprisingly
challenging, but that’'s what makes it
interesting.

Throughout the day, | keep an eye on my
emails for any incoming requests. | respond
to requests providing reservoir engineering
data or conducting quick economic
evaluations. These requests are essential for
other teams' work, and | prioritize them
accordingly.

| also take short breaks to stretch. Around
12:30 PM, | take a well-deserved lunch break.
Afterward, | address any outstanding
requests and dive back into my material
balance model. | might jump into quick
meetings, but | quickly return to my task,
making steady progress. By the time the
workday ends, I've made significant
headway on my tasks before wrapping up
the workday and commuting home.

When I'm notin the office, I'min the field. One
of my last significant field assignments was
at the Agbad068 well. A typical field day
starts with a commute from the hotel to the
wellhead. Upon arrival, | change into my PPE
and participate in a toolbox meeting to

Employee Spotlight

discuss safety protocols and the day’s
objectives.

As a member of the day crew for this 24-hour
operation, we then receive a detailed
handover from the night crew. Following the
handover, my primary responsibility is
following the flow of activities in the well and
meticulously tracking critical data and
reporting to my team lead who constantly
monitors the overall progress. We
continuously follow the job program.
Between 1:00 PM and 2:00 PM, we take turns
having lunch, ensuring continuous
monitoring of operations. At 6:00 PM, the
night crew arrives, and we provide them with
a comprehensive handover. By 7:00 PM, we
are on our way back to the hotel, ready to rest
and prepare for the nextday.

Whether I'm analyzing data on my computer
or monitoring operations in the field, my goal
remains the same: to contribute to the
efficient and responsible development of
Heirs Energies’ resources for optimal cash




Q1 Heirs Energies Impact

LEADERSHIP FORUM

Heirs Energies hosted its inaugural Nigeria Petroleum Industry Leadership Discourse in February 2025, centered on the topic;
Nigeria's Oil Production Growth Roadmap ; Acceleration Imperatives. The panelists included Heineken Lokpobiri, Minister of
State (Oil), Gbenga Komolafe, Commission Chief Executive; NUPRC, Ademola Adeyemi-Bero; Chairman Board of Governors,
OPEC.
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Q1 Heirs Energies Employee Engagement

DECADES PARTY

Highlights from the Heirs Energies 2025 New Year Party. The Decades Party held in Lagos and Port Harcourt
December 2024 and January 2025 respectively.

CELEBRATING OUR WOMEN

On International Women'’s Day, Celebrating our women'’s driving change in the energy sector and shaping a
more inclusive future. This year’s theme, #AccelerateAction, reminded us that real change comes from taking
bold steps..
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Q1 Highlights - Conference & Events

SAIPEC 2025

Eng
(SAIPEC 2023 Av

CEO, Osa lgiehon at Sub Saharan Africa International Petroleum Exhibition and Conference (SAIPEC) 2025
as he explored how African I0Cs and independents are navigating the complexities of the oil & gas industry.

CEO, Osa lgiehon, at the 2025 Nigeria International Energy Summit (NIES), enagaing with industry leaders
during the Africa Upstream Petroleum Forum and sharing insights on unlocking Nigeria’s energy potential
throughinnovative financing and accelerated production.

CEIF 2025

CEQO, Osa lgiehon with other African business leaders at the Congo Energy & Investment Forum in
Brazzaville to share Heirs Energies’ bold vision for integrated energy leadership across Africa.

20 =




2025: The Journey Continues....

Today, Heirs Energies stands as a beacon of what is possible - when purpose meets
execution.

We have proven that an African company, led by African talent, can operate
world-class assets safely, sustainably, and profitably.

We know that this is only the beginning.
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W Heirs Energies

AFRICA’S
FASTEST GROWING

Indigenous Integrated Energy Company

We are redefining what is possible in the oil and gas industry,
setting new standards in operational efficiency and
championing sustainable community development.

0@@ @heirsenergies @heirs.energies

OPERATOR OF ..NNpc | \# Heirs Energies  OML-17 JOINT VENTURE
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